Atkins
10%h Floor, Safina Towers

3, Ali Asker Road, Bengaluru

‘ Kamataka - KA, SB0052

Tel: + 81 {0) &0 4015 8389/130

Fax: + 81 (D) 80 4147 5822

office bangaloreationsglobal com

- byt ol M R mrslie e i athinsglobal.com; snclavalin.com

SNC LAVALIN Member of the SNC-Lavalin Group Company Registration No. U72100KA1825PTCO17491

12-Apr-2022

Ms. Anjali K M
34th Ward,1st cross
Basaweshvara,

Kyachsandra Tumkur
anjalimuniraj45285@gmail.com / 7899415284.

Dear Anjali,
Appointment as Graduate Service Desk Analyst — Grade — P1,L1

| am pleased to confirm our recent discussions and to offer you the post of Graduate Service Desk Analyst at our office in
Safina Towers, Ali Asker Road, Bengaluru. You will be commencing duty on 01-Aug-2022 or on the mutually agreed date.

This appointment is subject to the standard terms and conditions attached, except where modified by this letter.

From the date of commencement of your duties, you will be paid salary and benefits as indicated in the following sheet.

Joining Bonus: You are eligible for an amount of INR 30,000 towards accepting our offer and starting your employment with us.
This amount will be payable along with your first month’s salary and is designed to encourage continuity of your services at WS
Atkins India Pvt. Ltd.

* Should you be on notice or your employment ceases before the completion of 12 months from the date of joining, you will be
required to repay the full amount of INR 30,000 to the company.

Please note that all payments are liable to income tax deduction and the offer is confidential in nature. Failure to keep it
confidential will lead to nullifying the offer.

| enclose the Standard Terms and Conditions and related policy documents, which you should sign and return to us as a token of
your acceptance of the conditions of appointment.

Yours sincerely,

For WS Atkins (India) Pvt. Ltd.,

Oscar John
Head of Corporate HR, India

| accept this letter of appointment and the Standard Terms and Conditions.
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NN = 0 PRSP : Ms. AnjaliK M
DeSIgNatioN ..o ——————— : Graduate Service Desk Analyst
GradE i e ————— :PLL1

A - Monthly Components (INR)

Basic Salary (50% Of GrOSS) .....occcuuriiiiiiiieeee e 112,081
HRA (20% Of GIrOSS) ..eeiiviiiiieiiiiieie ettt 14,832
FAP (30% Of GIOSS)  ..eeiiiiiiiiieiiiiieee sttt 7,248
GrOSS SAlAIY  .uvviieiiiiiie e 24,161
Employer's contribution to PF ... 11,450
Employer's contribution t0 ESI ......occviiiiiiiiiiii e :0

Total Fixed Compensation (TFC) .....ccooveiiiiiiiiiieiee e : 25,611
Total Fixed Compensation (Annual) .....ccocceeiiiiieee i, : 307,332

B - Variable Component - Annual (INR)

Potential to earn API from zero to six percent of annual gross salary: 7,248
(For calculation purpose an average pay-out of 2.5% is illustrated.)

Total Fixed Compensation + Variable Component (A+B) ........... : 314,580

C - Other Benefits - Annual (INR)
(For CTC calculation purpose only)

LT - (1) Y/ PUUURRR: : 6,970
Administrative Charges to EPF ... 11,450
Medical, Personal Accident & Life Insurance Premium ..................... : 27,000

Total ANNUAl CTC e : 350,000
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Note: All amounts are subject to Income Tax (IT) deduction as per IT rules.

« Please note that 12% (of basic salary) will be payable to your Employees Provident Fund (PF)/Pension account, as per EPF
act.

*  You will be covered under Employees State Insurance (ESI), as per your eligibility under ESI act.

«  Gratuity is notional accrual and is payable as per Payment of Gratuity Act.

*  You will be covered under Medical Insurance as per company policy.

«  FAP - Flexible Allowance Package would constitute some or all of the following elements (based on the options you choose).
Leave Travel Allowance, Special Allowance, National Pension Scheme, Medical, Conveyance Allowance/ Fuel/ Driver.

e As part of API - Annual Performance Incentive, you will have an opportunity to earn up to 6% of the gross annual salary,
prorated from the date of your joining. Please note that the APl is a variable amount and will range between 0-6%, depending
on individual and business performance. This amount will be paid in the month of March to staff.

*  C - Other Benefits - These benefits are not encashable.

Code of Conduct: Your compliance with the Code of Conduct (“Code”) is part of your conditions of employment at SNC-Lavalin,
as is the annual certification of the latter. Upon hiring and on an annual basis thereafter, you will need to undergo a certification
process to ensure that the Code is understood and applied. As an employee of SNC-Lavalin, you must report any actual,
potential or perceived conflict of interests as they occur, including any relationship with an immediate family member or close
personal relationship who is or was, in the past 5 years, a government official. For more, information, do not hesitate to consult
our Code which you will be able to find on our Intranet or our Company’s website.

Data Protection: In order to maintain appropriate records concerning your employment, it will be necessary for the Company to
collect, process and store personal information (i.e. personal data and sensitive personal data) about you. The Employee Privacy
Notice attached to this contract sets out the nature of the personal information that we may collect, process and store about you
and describes the manner and purposes for which this information may be used by the Company. The Employee Privacy Notice
is also published on the Company intranet site to ensure it is readily available to you throughout your employment. The Company
reserves the right to reasonably amend the Employee Privacy Notice from time to time to ensure it continues to accurately reflect
the way in which we process your personal information. By signing this contract, you confirm that you have read and understood
the Employee Privacy Notice.



Atkins
10%h Floor, Safina Towers

3, Ali Asker Road, Bengaluru

0 ATKINS
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office bangaloreationsglobal com
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12-Apr-2022

Ms. Kavana C N

No 10,near government school, Channenahalli,
C S pura hobli, Gubbi tg, Tumkur -572213.
kavanacnl2@gmail.com / 8123259709.

Dear Kavana,
Appointment as Graduate Analyst - Corporate Systems — Grade - T1

| am pleased to confirm our recent discussions and to offer you the post of Graduate Analyst - Corporate Systems at our
office in Safina Towers, Ali Asker Road, Bengaluru. You will be commencing duty on 17-Oct-2022 or on the mutually
agreed

date.
This appointment is subject to the standard terms and conditions attached, except where modified by this letter.

From the date of commencement of your duties, you will be paid salary and benefits as indicated in the following sheet.

Joining Bonus: You are eligible for an amount of INR 30,000 towards accepting our offer and starting your employment with us.
This amount will be payable along with your first month'’s salary and is designed to encourage continuity of your services at WS
Atkins India Pvt. Ltd.

* Should you be on notice or your employment ceases before the completion of 12 months from the date of joining, you will be
required to repay the full amount of INR 30,000 to the company.

Please note that all payments are liable to income tax deduction and the offer is confidential in nature. Failure to keep it
confidential will lead to nullifying the offer.

| enclose the Standard Terms and Conditions and related policy documents, which you should sign and return to us as a token of
your acceptance of the conditions of appointment.

Yours sincerely,

For WS Atkins (India) Pvt. Ltd.,

Oscar John
Head of Corporate HR, India

| accept this letter of appointment and the Standard Terms and Conditions.
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CTC Break-up
(Including cashless benefits)

Atkins
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NAME ..oeiiiiiiiiiiiiiieeee e e e MIS. Kavana C N
Designation .........cccccccciiiiiiiiiiiie .00 Graduate Analyst - Corporate Systems
Grade oo T

A - Monthly Components (INR)

Basic Salary (50% Of GrOSS) ....cocccuuriiiiiiiieeee e 112,081
HRA (20% Of GIrOSS) .eoeiiviiiiieiiiiieee sttt 14,832
FAP (30% Of GIOSS)  ..eviiiiiiiiiieiiiiiee ettt 7,248
GrOSS SAlAIY  .uvviiiiiiiiie e 24,161
Employer's contribution to PF ... 11,450
Employer's contribution t0 ESI ......occviiiiiiiiiiie e :0

Total Fixed Compensation (TFC) .....ccoocveeiiiiiiiiiiie e : 25,611
Total Fixed Compensation (Annual) .....cccceeiiiiiieieiiiieeee e, : 307,332

B - Variable Component - Annual (INR)

Potential to earn API from zero to six percent of annual gross salary: 7,248
(For calculation purpose an average pay-out of 2.5% is illustrated.)

Total Fixed Compensation + Variable Component (A+B) ........... : 314,580

C - Other Benefits - Annual (INR)
(For CTC calculation purpose only)

LT - {01 Y/ PUUURRR: : 6,970
Administrative Charges to EPF ... 11,450
Medical, Personal Accident & Life Insurance Premium ..................... : 27,000

Total ANNUAl CTC e : 350,000
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10%h Floor, Safina Towers
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Tel: + 81 {0) &0 4015 8389/130
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Note: All amounts are subject to Income Tax (IT) deduction as per IT rules.

« Please note that 12% (of basic salary) will be payable to your Employees Provident Fund (PF)/Pension account, as per EPF
act.

*  You will be covered under Employees State Insurance (ESI), as per your eligibility under ESI act.

«  Gratuity is notional accrual and is payable as per Payment of Gratuity Act.

*  You will be covered under Medical Insurance as per company policy.

«  FAP - Flexible Allowance Package would constitute some or all of the following elements (based on the options you choose).
Leave Travel Allowance, Special Allowance, National Pension Scheme, Medical, Conveyance Allowance/ Fuel/ Driver.

e As part of API - Annual Performance Incentive, you will have an opportunity to earn up to 6% of the gross annual salary,
prorated from the date of your joining. Please note that the APl is a variable amount and will range between 0-6%, depending
on individual and business performance. This amount will be paid in the month of March to staff.

*  C - Other Benefits - These benefits are not encashable.

Code of Conduct: Your compliance with the Code of Conduct (“Code”) is part of your conditions of employment at SNC-Lavalin,
as is the annual certification of the latter. Upon hiring and on an annual basis thereafter, you will need to undergo a certification
process to ensure that the Code is understood and applied. As an employee of SNC-Lavalin, you must report any actual,
potential or perceived conflict of interests as they occur, including any relationship with an immediate family member or close
personal relationship who is or was, in the past 5 years, a government official. For more, information, do not hesitate to consult
our Code which you will be able to find on our Intranet or our Company’s website.

Data Protection: In order to maintain appropriate records concerning your employment, it will be necessary for the Company to
collect, process and store personal information (i.e. personal data and sensitive personal data) about you. The Employee Privacy
Notice attached to this contract sets out the nature of the personal information that we may collect, process and store about you
and describes the manner and purposes for which this information may be used by the Company. The Employee Privacy Notice
is also published on the Company intranet site to ensure it is readily available to you throughout your employment. The Company
reserves the right to reasonably amend the Employee Privacy Notice from time to time to ensure it continues to accurately reflect
the way in which we process your personal information. By signing this contract, you confirm that you have read and understood
the Employee Privacy Notice.
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Hello!

Thank yau for participating in the Infosys Campus Recruitment Program.

Congratulations! You have cleared the interview round to recelve a final job offer for Systems Assoclate role. The
compensation for this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the
business unit.

Please note, this is a conditional job offer subject to your background verification. IT falsification of data is detected during the
background verification process. Infosys will revoke the job offer made o you.

In case of any queries, please contact your placement office or write to us at Talant Acquistion®intosys.com, Infosys
recruitment process related emails sent to any other Infosys email address might not be respondead to.

We look forward 1o welcoming you Into our Infasys Tamily.
Regards,

Talent Acguisition

Infosys




Atkins
10%h Floor, Safina Towers

3, Ali Asker Road, Bengaluru

‘ ATK I N S Kamataka - KA, 560052
Tel: + 81 (0) B0 4019 5329/139

Fax: + 61 (0) 80 4147 5822

office bangaloreationsglobal com

SNC * LAVALIN Member af the SNC-Lavalin Group alkinsglobal.com; snclavaiin.com

Company Registration No. UT2100KAT1E25FTCIT481

12-Apr-2022

Ms. Shaziya A

5-10-566, Rahamathpur, Hindupur.
ashaziyad70@gmail.com / 7981912010.

Dear Shaziya,
Appointment as Graduate Analyst - Corporate Systems — Grade — P1,L1

| am pleased to confirm our recent discussions and to offer you the post of Graduate Analyst - Corporate Systems at our
office in Safina Towers, Ali Asker Road, Bengaluru. You will be commencing duty on 01-Aug-2022 or on the mutually agreed
date.

This appointment is subject to the standard terms and conditions attached, except where modified by this letter.

From the date of commencement of your duties, you will be paid salary and benefits as indicated in the following sheet.

Joining Bonus: You are eligible for an amount of INR 30,000 towards accepting our offer and starting your employment with us.
This amount will be payable along with your first month'’s salary and is designed to encourage continuity of your services at WS
Atkins India Pvt. Ltd.

* Should you be on notice or your employment ceases before the completion of 12 months from the date of joining, you will be
required to repay the full amount of INR 30,000 to the company.

Please note that all payments are liable to income tax deduction and the offer is confidential in nature. Failure to keep it
confidential will lead to nullifying the offer.

| enclose the Standard Terms and Conditions and related policy documents, which you should sign and return to us as a token of
your acceptance of the conditions of appointment.

Yours sincerely,

For WS Atkins (India) Pvt. Ltd.,

Oscar John
Head of Corporate HR, India

| accept this letter of appointment and the Standard Terms and Conditions.



D), ATKINS

SNC * LAVALIN Member af the SNC-Lavalin Group

12-Apr-2022

CTC Break-up
(Including cashless benefits)

Atkins

10th Floor, Safina Towers

3, Ali Asker Road, Bengaluru

Kamatalka - KA, 560052

Tel: + 81 {0) &0 4015 8389/130

Fa: + 81 (D) 804147 5822

office bangaloreationsglobal com

athinsglobal.com; snclavalin.com

Company Registration Mo. UT2100KA1825FTCI 7481

NAME coeviiiiiiieee et ssrrrreeneeeee e s, MSL Shaziya
Designation .........cccccccciiiiiiiiiiieee e Graduate Analyst - Corporate Systems
Grade oo PLLL

A - Monthly Components (INR)

Basic Salary (50% Of GrOSS) ....coccceuriiiiiiiieeee e 112,081
HRA (20% Of GIrOSS) ..eeiiviiiiieiiiiieie ettt 14,832
FAP (30% Of GIOSS)  ..eeiiiiiiiiieeiiiieee sttt 7,248
GrOSS SAlAIY  .uviiiiiiiiiie e 24,161
Employer's contribution to PF ... 11,450
Employer's contribution t0 ESI ......occviiiiiiiiiiii e :0

Total Fixed Compensation (TFC) .....ccoocveiiiiiiiiiiiie e : 25,611
Total Fixed Compensation (Annual) .....ccocceeiiiiieee i, : 307,332

B - Variable Component - Annual (INR)

Potential to earn API from zero to six percent of annual gross salary: 7,248
(For calculation purpose an average pay-out of 2.5% is illustrated.)

Total Fixed Compensation + Variable Component (A+B) ........... : 314,580

C - Other Benefits - Annual (INR)
(For CTC calculation purpose only)

LT - (1) Y/ PUUURRR: : 6,970
Administrative Charges to EPF ... 11,450
Medical, Personal Accident & Life Insurance Premium ..................... : 27,000

Total ANNUAl CTC e : 350,000



Atkins
10%h Floor, Safina Towers

3, Ali Asker Road, Bengaluru

0 ATKINS
Tel: + 81 {0) &0 4015 8389/130

Fa: + 81 (D) 804147 5822

d’ﬁﬁ.hargilnre@aﬂtn;glntialm
SNC * LAVALIN Member of the SNC-Lavalin Group Company Hegismcnamf‘ﬁgﬁﬁm'ﬁpﬁgu?m

Note: All amounts are subject to Income Tax (IT) deduction as per IT rules.

« Please note that 12% (of basic salary) will be payable to your Employees Provident Fund (PF)/Pension account, as per EPF
act.

*  You will be covered under Employees State Insurance (ESI), as per your eligibility under ESI act.

«  Gratuity is notional accrual and is payable as per Payment of Gratuity Act.

*  You will be covered under Medical Insurance as per company policy.

«  FAP - Flexible Allowance Package would constitute some or all of the following elements (based on the options you choose).
Leave Travel Allowance, Special Allowance, National Pension Scheme, Medical, Conveyance Allowance/ Fuel/ Driver.

e As part of API - Annual Performance Incentive, you will have an opportunity to earn up to 6% of the gross annual salary,
prorated from the date of your joining. Please note that the APl is a variable amount and will range between 0-6%, depending
on individual and business performance. This amount will be paid in the month of March to staff.

*  C - Other Benefits - These benefits are not encashable.

Code of Conduct: Your compliance with the Code of Conduct (“Code”) is part of your conditions of employment at SNC-Lavalin,
as is the annual certification of the latter. Upon hiring and on an annual basis thereafter, you will need to undergo a certification
process to ensure that the Code is understood and applied. As an employee of SNC-Lavalin, you must report any actual,
potential or perceived conflict of interests as they occur, including any relationship with an immediate family member or close
personal relationship who is or was, in the past 5 years, a government official. For more, information, do not hesitate to consult
our Code which you will be able to find on our Intranet or our Company’s website.

Data Protection: In order to maintain appropriate records concerning your employment, it will be necessary for the Company to
collect, process and store personal information (i.e. personal data and sensitive personal data) about you. The Employee Privacy
Notice attached to this contract sets out the nature of the personal information that we may collect, process and store about you
and describes the manner and purposes for which this information may be used by the Company. The Employee Privacy Notice
is also published on the Company intranet site to ensure it is readily available to you throughout your employment. The Company
reserves the right to reasonably amend the Employee Privacy Notice from time to time to ensure it continues to accurately reflect
the way in which we process your personal information. By signing this contract, you confirm that you have read and understood
the Employee Privacy Notice.



